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4182, Designation: Jr

. R ' - AR —
1 an appointment in our organization on the following terms an

—

Your d 2ol SN SRS _ |
ate of commencement of service is: 15/sep/2022. Employee ID: VRCMCBE! R -

i & fﬁll

cutive - Coding Services. File No: 3932, p |mgmmiﬁg #Cnimhatare

Rers'sr
-

- JL
iR
—_-
1

You wil be eniled to 3 CTC ofRs. 15000(Rupees iten Thousand on) per morh 1L 000

J 0 revision periodically on the basis of your pe rformance. Ref — Annexure.
N TM" be eligible to other benefits in accordance with the company’s rules and statutory benefi s, if any,
applicable to you from time to time. You will also be entitled to leave, ESIC,. PF and Gratuity and as p Rﬁﬁs
Your Performance Review will be done on yearly basis. Remuneration paid to you shall be subject to Tax
Deduction at Source as per the rules applicable at the time of dishurserﬁent.

n, serve notice period, and

If you want to exit the organization for any cause, you need to formally resig
complete exit formalities as per the HR policy and as per the employment documents that you sign while 2k
joining us. We waive off notice period only on serious medical conditions, which are substantiated with h '-1 §
medical documents such as hospitalization records, discharge summary, scan report, blood test reports.
We will send them to our medical panel and once they validate and approve the documents, immediate

"'I-'I

relieving will be initiated.

o months’ notice while resigning from services. All b
heir designation or they need to pay
notice while resigning from services.
iod solely lies with your funct nal

Otherwise, associates below AVP level have to serve Tw
tice period according to t

the confirmed associates have to serve no
three/two (based on their designation) month's gross salary in lieu of

However the decision to accept gross salary in lieu of their notice per nal
head based on the responsibilities they were handling and the availability of replacement for the position.

Accepted By - Ms. T.Luxana

Profit Centre, Gate No 1, Near Pizza Hut, Mahavir Nagar, Ra
i MH 400067 IN; CIN: U72900MH2019FTC333609
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or any associate sidiary ﬁmﬁ’fjﬂhl, i 5 '_r it #_'" Tt e Uil

any part of lndia ﬂr abroad as directed lhwumnmﬂmgg; Zent. u@@ﬁmﬁ; 3 ﬁﬂ« Lqr nsfe __ >

regulations and also the terms and conditions of service applicable at such Pj Fl: *5*" B e
automatically become applicable to you, . v s _Li"-"l;l" 4y =iy

re Y _-'a-l: .

You will not disclose to any person, firm or corporate body, without apprﬂva!f from appropriate autl

of the Company, such technical or managerial information and knowledge about its buﬁlnes&ﬁ*ﬁ; de s

manufacturing process etc. as you may acquire in the course of this appointment. You will retire f fromt

services of the Company at the end of the month in which you attain the age of 58 years or have comp

35 years of full time service in the company whichever is earlier .

Any communication sent by prepaid registered post at your address as intimated by you in writing @tﬂg
Company from time to time shall be deemed under all circumstances to have been received by you within i
three days of the dispatch irrespective of whether the communication is received or not. Your address for

the purpose of this clause has been noted in the records of the Company as per this letter. You must furnish
any change in the said address in writing. In case any declaration or information furnished by you in you -'. "‘I
application for employment or otherwise, is found to be wrong or incorrect or it is found that mm&m |
willfully suppressed any material information, your services will be liable for termmatlun withuut any

notice. v +7 ot Sl
|;i

Ll
AN =

dress: F-83, Profit Centre, Gate No 1, Near Pizza Hut, Mahavir Nagar, Kandivali
~ Mumbai MH 400067 IN; CIN: U72900MH2019FTC33360S
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13 Team members will be on a probation for the first 6 months from the date ©1 1" b -+ has right to

1
o]
L
:
-
’ s T = T —
i Fa By e
LN i . 0 - |
- 1 | i
o -

team members who joins us from 1st t 2022. During
terminate the services of the team members with 15 day nc actor
At the end of probation period (6 months ), if the performa EMPIOYE=LE L ravislomwilibe
his/her services will be confirmed based on the inputs from _;fhg.:funaﬁdnal;;head& Nﬁ'ﬂ'aﬂrmwm
will place them on bench for 15 days and relieve them at the end of 15 days . TERIIITORIMER X =
One leave per month during probation. Jpryarrw
?:ancertain ﬁses,prrﬁie employee’s performance is found unsatisfactory at the Fﬂd of ;hef:;;bﬁ:nm
period due to performance issues, extension of period of probation letter will be-lssu_t‘-‘d_; :ill 5 recede this
is sponsored for any certification during this period, their mandatory work agreﬁmeT bt mandaﬁw
probation clause and they will not be covered under this policy. They will have to complete tf
work period mentioned in the certification agreement.

.
o . g
i T
Tiers = ™
RAELIST
= -
T A

14 Variable Compensation: If there is a variable component mentioned in your pay structure.in thg;n;:::;:c
A, it will be contingent on the Company’s overall performance and your personal goals be! n:tTn a.mend =
individual goals shall be developed by your functional head. The company reserves the rig
withdraw the variable pay, at its absolute discretion.

15 Background verification: As per your assigned client’s requirement, the c.umpanvdmlg:: ;Je:iyec:anf
background on previous employment history, education, residing address, police recor ds‘ Coi argiot o
the authenticity of your provided information. Failure on any parameter hete might [Eaagt Er srvice with
your service or rejection of your appointment either at the initial stage or at any BOIRCARYORE SSREER R e

r—

the Company. o S

be given an opportunity to work from home

Al oo Hume.; i t:d?ritzizdﬂlct;?:ﬁ::: ?: an;::npnrgary and interim solution. This temporary
s mqnthi PEE%E . d by VRCM once the pandemic threat is mitigated or it is determined that
solution will be termm:’t?n ;Et In case of not meeting business goals team member will be asked to
business needs are m'::t E; g'nessldavs The respective manager will notify the team members and team
J bk o ottice B . t!:t office v:.vithin 5 days from the date of notification. Failing to return to office
mn?ed:;:ﬁ:::?thﬂ; any valid reason, will attract severe disciplinary action which it:ncludes

a circums |

separation of services without any further notice. /ﬁ pomss

i

16 We wish to notify that we do not demand or charge any fge/charges from the hasplnhg:
considering their candidature or at any time during the recruitment process, nor have

individual, agency or firm for recruiting candidates for us. Any person seeking em ploym wlth

Registered Address: F-83, Profit Centre, Gate No 1, Near Pizza Hut, Mahavir Nagar, Kandivali
Mumbai MH 400067 IN; CIN: U72900MH2019FTC333609
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¥' Do not disclose any personal & confidential information. including bank account details, without proper
verification and checking the authenticity, '

v In case of the slightest suspicion about the source & credentials of any individual/ agency claiming to
be our representative, you may immediately report the same to our office or the local police authorities.
Beware of fake email IDs or communications issued on fake letter heads.

v" We shall not accept any liability towards the representation made in any fraudulent communication or
its consequences, and such fraudulent communication shall not be treated as any kind of offer or

representation by CorroHealth (Visionary RCM).

Please sign and return the duplicate copy of this letter as confirmation of your having accepted the terms and
conditions for our records.

Yours faithfully,
For Coditech Software Solutions — A CorroHealth Company

Krssha

Sasi Rekha K
AVP — HR

WMﬂmF-as, Profit Centre, Gate No 1, Near Pizza Hut, Mahavir Nagar, Kandivali
Mumbai MH 400067 IN; CIN: U72900MH2019FTC333609
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Fi ﬁm;?f Hgnt Nlmnce ' _ LS
”'i pecial Allowance | :
| *-‘ﬂ fﬁ“ﬂf&n Education & Hostel Allowance 800 9600 ]

5 | Statutory Bonus - 8 33% of Basic pay 625 7497
| 13323 159871
mfmnﬁ Contribution to PF @13% with.
ga Jﬁ ng u D to 3515000 on Gross Pay 1244 14934
Cﬁntrlbutian to ESIC @ 3.25% 433 5196
) 2
) | 15000
oxim: itory Deductions

Em) |u ee's Contribution to PF ** 1149 13785

12 | Employee's Contribution to ESIC @ 0.75% ** | 100 | 1199
| 208 )

Professional Tax

‘ake Home* ’ﬁ s H"iu H

| 11866

Note:

** Subject to vary based on earned pay
*** Approximate Take home value is subject to vary based on actual earnings of the month

With best wishes,
For Coditech Software Solutions — A CorroHealth Company

Sasi Rekha K

AVP — HR
Accepted By - Mis. T.Luxana

Registered Address: F-83, Profit Centre, Gate No 1, Near Pizza Hut, Mahavir Nagar, Kandivali
Mumbai MH 400067 IN; CIN: U72900MH2019FTC333609
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KOVAI MEDICAL CENTER AND HOSPITAL LIMITED

NABH Accredited Hospital Excellence in Heafthcare

98,
Avanashi ﬁuad.L{‘.‘uimbalnre -B41 014, INDIA | Phone : (0422) 4323800 | 4324000 | 6803000
Web : www kmchhospitals com | CIN No - LB5110TZ1985PLC001653

Appointment Order
Date: 01/08/2022

Ms. GANGA GOWRI E,
8/134, METTUPATTI, ILLPPUR
PUDUKOTTAI

Dear Ms. GANGA GOWRIE,

We refer your application dated 22.07.2022 and the subsequent personal interview you had with us

on

22.07.2022, we are pleased to appoint you as “BIOCHEMIST”’ in Biochemistry department on

the following Terms & Conditions

I

You will be on training for a period of | year from the date of joining (01.08.2022 to
31.07.2023).

You will be paid a Consolidated Salary of Rs.12, 000/-per month. (Refer pay slip for salary
breakup)

You will be reporting to HOD.

During training period you are liable to be terminated in case your performance is not up to the
satisfaction of the management.

After Successful completion of the training period you may be considered for regularization of
your services or extension of further period of training depending upon your ability and

performance.
to the information security policies of the Hospital, e-mail rules.

You are required to adhere . _ _
policies which may be notified from time to time.

internet usage policy and all
haring passwords allotted to you and any medical/sensitive

You are strictly prohibited from s - :
during the course of your employment in the Hospital and

information you may come across curif
you have to sign Employee confidentiality agreement,
Disciplinary action along with legal action will be taken in case of any violation of any of the

How.%ccurity policies.

Cont. Page 2




KOVAI mep)
CAL CENTER AND HosPiTaL LIMITED

NABH Accrediteq 1
ited Hog
H“‘hﬁml Road, ﬂﬂiﬂ'ihilnfg. g Excellance in Healthcare

841 014. INDIA | Phone -
Wb . one - (0422) 4323800 | 4324000 | £80A000
Hawkmehhospitals com | cik Ng L8S110TZ1985PL000 1659 |

Ms, GANGA GOWRIE

Fage Na 2

9. You are requ; e
equired to deposit onginal certificates with the Hospital or you can deposit your one

month's salary in Jiey of depositing certificates.

10. If you choose to res; :
A 18n during the course of the . .
notice to the Hospital. & the course of the employment, you will have to give one month

1. In case you fail to give notice, you will compensate the hospital by one month salary.

12, During the course of your employment, you will devote all your time exclusively for the work
as may be assigned to you by the Management from time to time and you will not engage in or
SErvice in any capacity whatsoever either full time or part time or undertake or carry on or be
concerned or interested in any business, trades, profession or concern other than the work
assigned to you by the Management.

13. In case of any breach on your part of any of the terms and conditions contained herein, or in
case you commit a violation of the rules, regulations or polices of the hospital, or in case you
commit any misconduct; we shall be at liberty and entitled to dispense with your service
without any notice or compensation.

14. During the training period you will be eligible to avail leave as applicable to your cadre.

15. If the foregoing terms and conditions are acceptable to you, you may please sign this letter of
J appointment in token of your acceptance thereof and return it to us.
|

For KOVAI MEDICAL CENTER AND HOSPITAL LIMITED

A

A.PARAMESWARAN
MANAGER-HR

I have fully read and understood the above terms and conditions and accept the same.

f&,-fqm-_f.

Signature of the candidate

Cc: Personnel File

T T - i BFall . o



